RASHTRIYA SANSKRIT VIDYAPEETHA :: TIRUPATI
(Deemed to be University : Established u/s 3 of UGC Act, 1956)

F.No.RSV/R/CRR/2018 Dated 01* June, 2019

NOTIFICATION

In pursuance of the approval of the “Bye-Laws governing the Recruitment to the
Non-Teaching posts and other Academic posts, 2018 ” of the Rashtriya Sanskrit Vidyapeetha
by the University Grants Commission, New Delhi vide its letter no. F.No.8-11/2018 (DU)
dated 16™ April, 2019 and also approval by the Board of Management of the Vidyapeetha
vide Item No.84.03 dated 15.12.2018, the “Bye-Laws governing the Recruitment to the Non-
Teaching posts and other Academic posts, 2018 of the Vidyapeetha, are hosted on the
Vidyapeetha’s website (http:/rsvidyapeetha.ac.in) for information of all concerned.
Anomalies if any in implementation of the afore mentioned Bye-laws shall be rectified as per
rule. The Bye-Laws shall apply to all concerned with effect from the date of issue of this

Notification.

This issues with the approval of the Vice-Chancellor.
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P
REGISTRAR i/c

Copy for information :

—

Deputy Registrar, RSV.
2. Assistant Registrar (Estt.&Admin.)

System Analyst is required to host the Bye-Laws in the Vidyapeetha website for
information of all concerned.

4, PS to VC/Registrar/FO

5. Concerned File.
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RASHTRIYA SANSKRIT VIDYAPEETHA : TIRUPATI (A.P.)
(University established under Section 3 of UGC Act, 1956)

(A Central Autonomous Body under the Ministry of Human Resource Development,
Department of Higher Education, Government of India)

CADRE RECRUITMENT RULES

NON-TEACHING POSTS AND OTHER ACADEMIC POSTS, 2018

The Board of Management (BoM) of the “Rashtriya Sanskrit Vidyapeetha” (Deemed to be

University)”, in exercise of the powers conferred under clause 6 (xvii & xviii) read with Rules

47 (xi) and 51 of the Memorandum of Association (MoA), & Clause 21 (xi} and 24.0 of the

UGC (Institutions Deemed to be University) Regulations, 2016, as amended from time to

time, hereby reframes the following Bye-laws governing the recruitment to the Non-

Teaching and other Academic posts of the Vidyapeetha.
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2.1

2.2

2.3

2.4

2.5

2.6

SHORT TITLE AND COMMENCEMENT :

1.1  These Bye-Laws shall be called the “Bye-Laws governing the Recruitment to the

Non-Teaching posts and other Academic posts, 2018" of the “Rashtriya Sanskrit
Vidyapeetha”,

1.2 These Bye-Laws shall come into force with effect from the date of issue of

notification.

DEFINITIONS :

‘Vidyapeetha’ means Rashtriya Sanskrit Vidyapeetha, Tirupati.

‘Employee’ means any person duly appointed by the Vidyapeetha.

‘Age’ means the age limit as specified in the Schedules.

‘Board of Management’ means the Principal Executive Body of the Vidyapeetha.

‘Memorandum of Association’ means Memorandum of Association for the time
being in force.

‘Bye-Laws’ means the bye-laws governing the recruitment of the Non-Teaching and
other Academic posts of the Vidyapeetha for the time being in force.



2.7

2.8
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2.10

2.11

2.12

2.13

2.14

2.15

2.16

2.17

2.18

2.19

‘Schedule’ means schedule appended to these Bye-Laws.

‘Appointing Authority” in relation to any post in the Vidyapeetha means the authority
competent to make appointment to that post under the Memorandum of
Association and Bye-laws of the Vidyapeetha governing the method of recruitment
to the non-teaching & other academic posts, MHRD orders and UGC Regulations/
guidelines as amended from time to time.

'‘Government' means the Government of India.

‘Cadre' means the strength of service or a part of service sanctioned as a separate
unit,

'Departmental Candidate' means the employee working on a regular basis against a
permanent post in the Vidyapeetha but does not include an employee working on
ad-hoc, daily wage, contract, or temporary basis.

‘UGC" means the University Grants Commission established under the UGC Act,
1956.

'SC" means Scheduled Caste, ‘ST means Scheduled Tribe, ‘OBC’ means Other
Backward Class, ‘PwD’ means Persons with disability.

‘Selection Committee’ means a composition of members of Selection Committee as
prescribed in the MoA & Rules/Recruitment Bye-Laws/UGC Regulations or
guidelines.

‘Direct Recruitment’ means the recruitment which is open to all candidates, eligible
as per the provisions regarding age, educational qualifications/ experience etc. as
prescribed in the recruitment rules.

‘Substantive appointment’ means appointment made under the provisions of these
Recruitment Bye-Laws after due selection process which includes appointment made
on probation followed by confirmation on successful completion of the period of
probation.

‘Service or Experience’ wherever prescribed under these Bye-laws means a condition
for promotion from one post to another which includes the period for which the
person has continuously worked on such lower post after regular appointment in
accordance with these Bye-Laws.

‘Year’ means the Calendar year.

‘Regular Service’ means services rendered after appointment on a substantive post
on regular basis in the Vidyapeetha but does not include service rendered on ad-hoc,
daily wages or contract basis
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2.20

2.21

2.22

2.23

2.24

‘On Probation’ means a person appointed to any post on probation as specified in
these Bye-Laws.

‘Non-Teaching Employee’ means employees of the Vidyapeetha other than the
teaching and other academic staff or such other employees as defined otherwise.

‘Other Academic Staff’ means the academic staff as defined in the ‘UGC Regulations
on Minimum Qualifications for Appointment of Teachers and Other Academic Staff
in Universities and Colleges and Other Measures for the Maintenance of Standards in
Higher Education, 2018 which includes the cadres of Librarians, Directors of Physical
Education and Sports.

‘Competent Authority’ means the authority competent to exercise the powers and
functions as per provision under MoA/Bye-laws/UGC (Institutions Deemed to be
Universities) Regulations, 2016..

All other words and expressions, used herein, but not defined in these Rules, unless
the context otherwise requires, shall have the same meaning as these have been
assigned in the MoA, Rules and UGC Regulations made thereunder, or in the rules
framed by the Government of India.

EXTENT OF APPLICATIONS :

3.1 These Bye-Laws shall apply to all the Non-Teaching employees

(Permanent/Temporary/Tenure/Deputation) and other academic posts
appointed by the Vidyapeetha as specified in the Schedule(s) appended to these
Bye-laws.

3.2 The manner of appointment, conditions of service and admissible emoluments

4,

etc. of the non-teaching employees and other academic staff who were
appointed under the pre-amended Recruitment Bye-laws, shall be deemed to
have been covered under these Bye-laws.

CLASSIFICATION OF POSTS
4.1 Group ‘A

4.2 Group ‘B’
4.3 Group ‘C’ including Multi-Tasking Staff (MTS)

SCHEDULE :

The number of posts, their classification, scale of pay/pay-matrix, details of

qualification, experience, method of recruitment, age limit, etc. for various posts and
any other information relevant to these posts are specified in these rules and
appended as Schedule ‘II'.



